Work
“What is the work of God? God’s work includes fabricating work, maintaining work, love work, restorative work, gospel work and leading work. Who does God’s work? All the people of God (the laos), and, without their knowing it, most not-yet-believers. Where is God’s work done? In the church and world including the physical creation, the home, society and community, politics, culture, education and finance realms, all the ‘worlds’ which we are making and mending. Why should we work? The Bible’s answer is that God invites us to have communion with him as co-workers while God brings the world to its consummation in the new heaven and new earth. Human work is a duty and a godlike activity.”
R. Paul Stevens, The Other Six Days (Eerdmans, Grand Rapids, MI: 1999), 123. 

~
“Work plunges men into the world of things. The Christian steps out of the world of brotherly encounter into the world of impersonal things, the ‘it’; and this new encounter frees him for objectivity; for the ‘it’-world is only an instrument in the hand of God for the purification of Christians from all self-centeredness and self-seeking. The work of the world can be done only where a person forgets himself, where he loses himself in a cause, in reality, the task, the ‘it’. In work the Christian learns to allow himself to be limited by the task, and thus for him the work becomes a remedy against indolence and sloth of the flesh. The passions of the flesh die in the world of things. But this can happen only where the Christian breaks through the ‘it’ to the ‘Thou’, which is God, who bids him work and makes that work a means of liberation from himself”.

Dietrich Bonhoeffer, Life Together (Harper & Row, NY, NY: 1954), 70. 

~

The way Christians identify the type of work they do often reveals their attitudes toward work. When devout Christians say someone is working ‘in full-time Christian service’ or ‘in ministry,’ it usually means that the person works for a church or para-church organization. It does not cover Christians employed by the governments, businesses, or public schools. Does this imply that people are not doing God’s work ‘full time’ if they work in secular organizations, especially profit-making enterprises? There appears to be a misguided notion in many Christian circles that someone working for The Washington Post, General Motors, Harvard University, the Department of Energy, Walt Disney, Goldman Sachs, or the local barbershop is doing something less significant for God than people who work a the First Baptist Church, Young Life, or the Presbyterian Mission Hospital in Pakistan.

Dennis W. Bakke, Joy at Work (PVG, Seattle, WA: 2005), 266. 

~

If God has created you with a certain design, say as an architect, and placed you in a given opportunity, perhaps in a city that needs buildings, then working as an architect to the glory of God comes far closer to ‘doing everything you can’ than quitting your job to become an evangelist. Why? Because building buildings to the glory of God now is one of the principal means God has given you of telling everyone that your life looks ahead –and theirs should, too – toward an eternity, a destiny, with God….

So the architect who designs buildings to the glory of God, who works with integrity, diligence, fairness, and excellence, who treats his wife with the love Christ has for the Church, who raises his children in godly wisdom and instruction, who urges nonChristian workers and associates to heed the gospel message – in short, who acts as a responsible manager in the various arenas God has entrusted him – this man will receive eternal praise from God. That is what really matters in eternity.

In time, meanwhile, what ‘really matters’ to God is that the various needs of His creation be met. One of those needs is the salvation of people, and for that He sent Christ to die and He sends the Church to tell the world about what Christ did.

But in addition to salvation – obviously a need with eternal implications – mankind has many other needs. Just because many of them are temporal needs does not diminish their importance to God, not does it diminish the value of the work done to meet those needs. In fact, God thinks they are important enough to equip a variety of people with various abilities to meet those needs. Furthermore, in meeting the legitimate needs of people, a worker is serving people who obviously have eternal value. In other words, the product of the work may be temporal but those who benefit from the work are eternal.

Doug Sherman and William Hendricks, Your Work Matters to God (NavPress, Colorado Springs, CO: 1987), 51-53. 
~

The North Star for right use of the doctrine of vocation, and for conforming one’s callings to the call to follow Christ, is Christian love. The primary Christian calling is to love God with all one’s heart, soul, strength, and mind, and to love one’s neighbor as oneself. The norm of love should govern Christian action and character in each and every calling, though love may take different forms as its requirements and the needs of the neighbor are refracted through diverse vocational fields. The respect a youth should have for a parent differs from the respect a friend should have for a friend, though both are forms of love for God and neighbor. The privileges and obligations a father has for his own children differ from those he has to children of other fathers, though fulfilling both may express love. The proper and fair use of coercion exercised in a parent’s discipline, a professor’s grades, or a jury’s verdict differs from the forgiveness of sins proclaimed from pulpits throughout the world, but they all can be expressions of Christian love. 

Any obligation of one’s paid work, political life, or any other relational field that violates that Christian love must be rejected as contrary to Christian vocation. 

Douglas Schuurman, Vocation (Eerdmans, Grand Rapids, MI: 2004), 79. 

~

There is no biblical principle that sets normal business hours at 40, 60, or 80 hours a week. The preponderance of evidence in Scripture seems to indicate, however, that a six-day work week is not excessive. 

We seem to have developed two opposing perspectives in business today. Employees tend to think that anything beyond 40 hours should be a bonus (overtime), and owners think that anything less than 80 hours is being lazy. Both sides have adopted extremes.

When a business owner adopts an excessively long work day that seldom provides any time for relaxation and other outside activities, he or she establishes an unwritten policy: “If you don’t work long hours, you won’t get ahead in this company.” This puts the employees (particularly managers) under great stress and eventually makes them less productive.

This attitude in such companies is known as the burnout mentality. Owners work their best people until they drop, then find someone else to replace them. The turnover in such companies is usually enormous, with high salaries the necessary enticement to attract more workers.

Often owners who adopt this style in their own lives think that if they pay the good people enough, they will be able to keep them. I have found that money is only a temporary motivator. It is true that too little pay will usually force good people out, but too much pay will not keep them on a job that totally dominates their lives. In fact, as soon as they have accumulated enough money to live on a lesser salary, they will leave and trade dollars for time.

Larry Burkett, Business by the Book (Thomas Nelson, Nashville, TN: 1998), 61-62. 

~

For Christians, Jews, and Muslims, the story of Adam and Eve and the fall often is cited as the reason that work is difficult….God created Adam and Eve and placed them in the Garden of Eden. In the Garden, they named and cared for the animals. They tilled the ground and harvested the fruit and vegetables. In other words, they seemed to spend much of their time ‘working.’ Their work was not hard, difficult, or the least bit boring. It was paradise. The whole experience was sublime. Of course, they sinned and were ousted from the garden, and life became more difficult. It is this last part of our story that appears to mark our attitude and expectations about work.

Another way to view the story, however, is that God intended that the workplace be beautiful, exciting, and satisfying. Work was to be filled with joy. Work was a major reason for our creation. It was intended to be an important act of worship. It was one of the most significant ways in which we could honor our Creator. From this perspective it is our responsibility to do whatever we can to make the modern workplace the way it was intended to be. While I realize the world is not the Garden of Eden, I do believe it is incumbent on those of us in leadership roles to whatever we can to make the workplace as fun and successful as we can.

One Latin word for work is labor….It does not reflect any of the joy of work that we see in Genesis. Opus is another Latin word for work, and it comes closer to the concept of work that I am championing. Opus connotes a voluntary act, an act imbued with creativity and meaning. The development of a fun workplace is based on the opus concept of work.

Dennis W. Bakke, Joy at Work (PVG, Seattle, WA: 2005), 73-74. 

~

Work is good. It is a gift from God. With the Fall and with sin, work became toilsome (Gen 3:17-19). But we must never confuse work with toil or denigrate the joy and privilege of work just because it involves toil; we must rather strive together for the recovery of meaningful and joyful work.

Unfortunately we have been deeply influenced by the strange notion that work is bad and should be avoided. Many people live their lives longing to be released from work, looking toward retirement when they will no longer labor. While retirement does mark an important transition….the longing of our lives should not be release from work. In fact, Jesus promises his followers that if we are diligent and careful in small things we will be rewarded with more work to do (Mt 25:21). The hope of the new kingdom is not that we will be released from work but rather that our work will be in perfect partnership with God in the kingdom that is yet to come. The prophet Isaiah speaks of the new heavens and the new earth as a place where we will build houses and plant vineyards and enjoy the work of our hands (Is 65:21-22). 

Gordon T. Smith, Courage and Calling (Inter-Varsity Press, Downers Grove, IL: 1999), 21-22. 
